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Mobile technologies (MTs) became important part of infrastructure in service industries. The impacts of MT usage in work are shown to be 

significant; improving the productivity, responsiveness, effectiveness and flexibility of companies, while reshaping the work place 

organization and making employees accessible on a 7/24 basis. However, there are great differences in terms of the types and levels of these 
impacts on organizations and individuals as the industry, region/country changes. Moreover, not much is known about the effects of MTs in 

developing countries like Turkey where there is a rapidly increasing mobile penetration (mobile phone and internet subscription rates) which 

is a critical infrastructure component of mobile working.  

 
Turkey has quite an advanced banking industry that has went through serious industrial restructuring. Banking industry has always been 
among the early adapters and first users of new information and communication technologies, as well as first appliers of new organizational 

development and human resource management techniques. In the last few years, mobile technologies has become key technologies for 

banks and accordingly, the usage of mobile devices by banking professionals for work purposes increased. As happened in other new 
information technologies and human resources systems, experiences of banking industry in mobile technology usage at work-place can 

provide best practices or lessons for practitioners form other industries. 

 
This study tries to provide insights on the perceptions of employees in the Turkish banking industry, about the impact of these technologies 

on their work practices and on their private lives. A structured survey is carried out with 107 white collar professionals from 5 major retail 
banks in Turkey. By conducting Factors Analysis and correlation analysis, 8 main factors are identified that represents the impacts of MT 

usage for work purposes and their interrelations with eachother and demographic factors are explored.   

 
Findings reveal that intensity of mobile device usage is still not high in banking industry. Employees perceive the positive impacts of  

mobile working on information and knowledge supply chain, time management of their organization,. Time management is one of the issues 

occurred due to mobile working. Attention and focus on meetings and interviews seems to be challenged due to parallel usage of mobile 
devices in meetings.  There are correlations between feeling “Control, pressure, demand for responsiveness and workload” and intensity of 

mobile device usage and continous accessibility. Similarly, improvements in information and knowledge/flow and meeting organizations are 

correlated to the impacts of mobile working on productivity, quality and work-life balance. Research showed that the perceptions of 
employess about the implications of mobile work on “productivity, effectiveness and work-life balance” and “Attention and Focus on Group 

work like Meetings and Interviews” vary by gender, and on“Multitasking and work-shifting” vary by age. Education level also affects the 

perception on “Productivity, effectiveness and work-life balance”. Hence the policy makers and managers and they also must consider the 

demographics of the employees when designing and implementing systems about mobile working in banking industry.  
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Introduction 

 
In the last decade, there has been a considerable growth in the use of wireless communication technologies to 

process, transmit and exchange data. The rapid evolution of broadband and mobile internet, technological 

advancements in mobile devices together with intense marketing efforts of producers, generated a significant 

diffusion of these devices and hence mobile working gained importance in many organizations as they are 

perceived a way to improve operational effectiveness. Moreover, by the introduction of mobile technologies 

(MTs), new forms of work organisation and work-arrangements emerged that caused changes in work-life, life 

quality, well-being and work-life balance of employees [69].  

 

However, organizations are now facing the challenge of developing an effective mobile work environment. As 

managing and supporting mobile workers have lagged in many organizations, there is a need to understand the 

issues that determine the success of mobile work [17] by a multi dimensional research on the impact of MT on 

work, organizations and the employee’s life. Many scholars have searched impacts of the MT usage on work 

performance, motivation, work/life balance etc.  [43] [70] [60] [12] [41] [26] [44] [28] [50]. However, this study 

aims, to explore impacts of MTs on work, organization and employee in a specific industry, namely the banking 

sector in Turkey. Findings is hoped to provide insights on the social impact of MTs on organizations and 

employees for decision-makers, IT and HR executives in designing their policies, organization structures and 

processes regarding mobile work, particularly in the banking industry. It is also hoped that it will provide an 

example for the future research on the topic in different industries.  

 

Based on the findings of a structured survey, we explored the perceptions of employees in 5 major banks in 

Turkey. The topics investigated were the intensity of mobile working, the impact of MTs on work, organization 

and on the professional and private lives of employees. The next two sections will examine the existing 

literature on different aspects of the impact of to highlight the main issues explored in the literature. Then, a 
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brief information on MT usage in Turkey and mobile working in banking is presented to provide an 

understanding on the technological and social environment of the searched industry.  The subsequent section 

will discuss the research methodology, followed by the findings about the factors showing the basic perceptions 

of employees on the impacts of MTs. Finally the conclusions section, besides integrated the research findings, 

includes recommendations for practitioners in organizations and management researchers regarding the 

implications of mobile working in terms of its benefits and challenges on work, organization and employees. 

 

Mobile Work Enabled by Mobile Technologies 

 

In the literature it is showed that effective use of information technologies by firms leads to dramatical increases 

in worker productivity while generating significant flexibilities in the production systems and work 

organizations [21] [54] [53] [62]. Moreover, the usage of MTs for work, supports  mobility, context and 

location-awareness, networking and ambient interfaces [48], as well as a better job quality (e.g. mobile 

broadband connectivity and specialised mobile work solutions) and decreasing costs [14].  

MTs refer to hardware, system and application software, and communication/networking services. Mobile 

devices (MDs) include Tablet PCs, laptop computers (wireless), personal digital assistants (PDAs) and other 

handheld devices for data transfer and communication [67] [35] [61] [50]. Mostly performed tasks by mobile 

device usage are reading and responding to e-mails, accessing to enterprise transactional systems to make 

queries, to create job instructions, to respond to coming instructions, to give feedback on work results and 

reporting [17].  

Today, mobile knowledge that is acquired, processed and diffused through mobile work has become common in 

organizations [3]. Mobile work has various dynamics like the transformative potential of technology [60] [63] 

diminishing importance of place in a world of globalizing flows [16],  the commodification of space [13] and 

the unboundedness of work [5] [26] [18]. As a result, mobile work is both product and cause of the declining 

importance of place and it transforms previously non-work spaces into work-spaces [18]. The terms “mobile 

workers” [37] and “nomadic workers” [15] arose defining the employees that use computer and communication 

devices to access remote information from their home base, workplace, in transit, and at destination. 

Mobile working differs from tele-working and telecommuting, by occurring as a supplemental work that “makes 

place” rather than “taking place” [13] in which employees extend their work environments beyond the office, 

but do not give up their office space [51] [39]. It is a kind of “the explicit arrangement (voluntary or 

involuntary) that is made between an employee and an employer that relocates some of work tasks to the home, 

from an office location” (dissolving spatial and temporal boundaries , substituting the work environment with 

private spaces and enabling working on the move) [26] [27] [40] [43] [60] [18]. In this sense, though extension 

of work to home is not new [6], MTs added new features of working out of the office like enabling employees 

and managers to access, edit and create files, communicate with colleagues and clients, search for information 

while they are away from their offices. Hence, flexibility of the assignment of tasks or deployment of personnel 

(functional flexibility) has signifantly increased. Knowledgeable, productive and flexible employees contribute 

significantly to firm competitiveness [36].  

 

Impact of Mobile Technologies on Work and Organizations 

 

MTs became one of the standard features of organizational life and work, as they are utilized by organizations 

for the minimization time constraints, overcoming organizational spatial constraints, continuity of spatial 

networks and flexibility, as well as offering other support functions such as location tracking, navigation, 

notification, and online job dispatching [71]. Some benefits regarding the mobile work can be listed as follows:  

 Usage of MTs for work purposes continuously link and integrate the efforts of employees with 

organizational requirements on a continous, pervasive basis [28] [64] [9]. This type of improved 

connectivity would seem to imply enhanced organizational engagement [45].  

 One of the benefits of mobile computing environment is improved employee productivity  [23] [44] [4] [28] 

[66] [33] [64] [57].  

 Mobile phone, for instance, enabled employees to exist in both domestic and work domain, as well as 

avoiding costs associated with time-consuming locomotional activities [28] [58]. 

 Work extension (working outside the office and “normal” office hours) that is enabled by MT, on the other 

hand, provides flexibility with respect to the timing and location of work [64], empowering field employees 

[16]. The majority of employees believe that it would be difficult to do their job properly without their 

mobiles and they are content with the status of their flexible work and a significant population of employees 

liked more flexibility [34].   

 MTs are especially becoming more prevalent among managerial and professional workers [51] [64]. 

However, managers who are continuously connected to business processes via mobile phones, tend to 

undertake “hands-on” problem solving and initiative taking rather than delegating their responsibility and 
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encouraging initiative taking of the employees [28]. On the other hand, Wajcman et al., [66] argues that 

employees who can obtain information and advice regardless of time and location, face the threat of staying 

under-skilled, as just- in time consultation replaces traditional training and experiencing problem solving. 

Potential limitations of decision-making capabilities and self-management of employees due to the 

‘automation of humans,’ and lack of employee autonomy, overburdening with administrative tasks are 

among the risks of MT-based working that in turn can impede employee motivation. 

 Mobile phones also contributed to the development of knowledge supply chain within the organizations as 

they are utilized as a critical component of ICT infrastructure by companies, enabling knowledge and 

information flow between employees, units, suppliers and customers regardless of time and location [61] 

[33] [9]. 

 It must be noted, however, that mobile work challenges organizational records management [49]. The 

difficulties of information storage and archiving must be considered, as users will be saving some 

unstructured or semi-structured information in files (documents, spreadsheets, etc.) in their MDs. This will 

require a synchronization of data corporate information systems and MD of employees [69].  

 Responsiveness (to mobile messages, work orders, customer’s orders etc.) is also improved since decision 

making is accelerated by MD usage for work purposes [9]. 

 Quick response to inquiries  also enhanced customer services generating higher customer satisfaction 

through continuous and location-free accesibility of customers to companies’ employees and vice versa  

[23] [16] [44] [33] [28] [1]. However, this meant overload and over-time working for employees [9].  

 Mobile working increased the effectiveness of meetings and interviews.  MD usage during meetings by the 

majority of  knowledge workers creates multi-tasking [7]. This generally considered acceptable and 

supported by individuals and company policies, while the speaking by mobile phone is less tolerable. 

However, multitasking generates challenges for following and performing an effective meeting and also to 

for the quality of tasks being carried out with MDs during the meetings. 

 

Impact of Mobile Technologies on Work and Life Balance 

 

Although, ‘work’ and ‘life’ are traditionally viewed as separate spheres which need to be balanced such that one 

does not adversely affect the other [20] [46], MTs partially reinstore a premodern state of social life making the 

boundary between work and personal life less distinct [30]. There are numerous research and literature on the 

conflict between work and non-work environments [51] [31] [42] [24], ‘work-life/family’ balance [29] [47] and 

the positive and negative nature of this balance [20]. However, there is still a need for research on different 

dimensions of the impact of MTs on this balance in different types of organizations, professions, industries and 

regions.  

Some scholars claimed that MTs help employees to balance their family and working lives [66] [10] [1] [64] [19] 

[59] by giving back to the employee the control as to when and where that incursion takes place.  By “time 

shifting” employees can flexibly redistribute working time around professional and personal life and protect 

personal time more effectively [33].   

However, a significant amount of research points out the negative impacts of MT usage for work:  

 Increasing workload: Employees worked a additional 20 hours a week due to the flexible work schedules 

[23] [16] [44] [4] [28] [1] [64] [57] [34]. The counter productive impact of work extending technologies like 

MTs has also been emphasized [11] [56]. 

 Raising expectations on workers’s continous availability: This causes anxiety by invading the private lives 

of employees [9]. Continous connectedness and availability can be upheld even at times when individuals 

are highly mobile and involved in other social or private activities [28] [64] [9]. Some employees do not 

disconnect from the MT even in their private times [34].  

 Reducing the quality of employees’ leisure time by enlarging the sphere of employer authority by allowing 

him/her to reach them at leisure hours [28]. 

 Invasion of private life by work and  further encroachment of “business time” into “personal time” [51] [9]: 

Working on the move may lead to an overlap or merging of the times and spaces of work and non-work’ 

[26] [43] [60] [18]. MTs have direct influence on generating stress when private and work domains / 

spheres are out of balance [20].  

 

Therefore, employees face challenges in protecting their private domain due to staying tuned continuously and 

hence it becomes crucial for them to maintain control (deciding when to turn off their mobile, manipulating 

volume of voice, restricting caller) over their accessibility [8] [28]. A key feature of the work – private life 

boundary is the practice of taking holidays, away from both the workplace and the drudgery of home, and 

having leisure activities [66]. However, as the popular term "crackberry" (inspired from Blackberry smart phone 

[50] describes, the addictive aspect of MD usage resulting from the continuous access to enterprise information, 

in particular, mobile messaging and collaboration extend the work day well into what would otherwise be 
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personal time [10] [1] [57] reported that majority of cellphone owners had slept with their phone next to their 

bed. 

Axtell and Hislop [4] pointed out the profession based differences  in MT usage and argued that the way the 

engineers' used their mobile phones during working hours made the work/non-work boundary even more 

blurred and unclear since engineering work requires more time for working alone, driving to client sites and 

having face-to-face interaction with clients or colleagues. In their comparative study, Axtell & Hislop[4] 

concluded that the employment practices (like the level of employee monitoring and over time payments etc.) 

are also important when analysing impacts of mobile working on work-life balance of employees. Variations in 

worker-client relationships affects workers’ capacity to maintain boundaries between home and work. There are 

also significant research on the impact of mobile working on the work-life balance by demographic differences. 

For example Wajcman et al. [66] claim that managers are the ones most likely to take their phone on holidays to 

conduct business.  

To gain a holistic understanding of mobile work, Chen and Nath [17] studied these issues from the socio-

technical perspective that is based on the premise that the social and technical systems are interdependent and 

must be jointly optimized in order to determine the best overall solution for the organization. Hence managing 

the interface between the technical and social subsystems (primary social and technical constructs that are 

people, structure, technology, and task) and provide a fit between them becomes a critical task that managers 

should be concerned with. Misalignment between the technical and social subsystems may cause negative 

outcomes such as low morale, decreased productivity, low quality of work, increased conflict and even waste, 

job stress and duplication of effort [17].  

Hence, employer companies need to keep work-private life boundaries and guidelines on expectations [9] , 

employees to disconnect in their private times are recommended by some scholars and institutions [56]. Some 

companies began to adopt policies aiming at freeing their employees from their electronic devices and 7/24 

incoming and awaiting e-mails. For example, as reported by Mohn [52], companies like Empower Public 

Relations in Chicago applied a regimen to force their employees to switch off their smartphones at night, 

weekends, while traveling and achieved an increased organizational productivity. World Bank also viewed the 

issue in the broader context of promoting “a healthy work-life balance” [52]. According to a report called 

“Balanced! - Reconciling Employees’ Work and Private Lives, Daimler developed a system deleting incoming 

e-mail automatically during vacations so employees do not return to a flooded in-box [52]. Google also 

instituted a policy setting aside time for creative thinking as they found out that MDs were distracting 

employees from their real work [38].  

 

Mobile Technology Usage in Turkey 

 

Previous research on the MT usage for work purposes is also very limited. There is, however, a report that was 

prepared by Deloitte [22] for GSMA Intelligence for exploring the impacts of mobile telephone usage for work 

purposes in Turkey. In this report, it is concluded that mobile telephone generates productivity increases in 

business (like enabling M2M (machine-to-machine) transactions, improved efficiency in payments etc.).  

Since mobile working is enabled by infrastructural components, mobile readiness level provides an indication 

on the intensity of mobile working within that country. Europe Innova Initiative [25] that measures the mobile 

technology penetration and utilization level of European Regions and countries, included the “Penetration Rates 

for Mobile Phones / 1000 Citizens”,  “Costs of Mobile Services” and “mobile internet subscription rates” as the 

indicators of “infrastructure” factor in their scoring model for “Mobile Readiness Index”. In this section by 

presenting some basic figures for mobile infrastructure in Turkey, we will try to give an idea about the potential 

of mobile working in the country. Basic enabler of mobile working is mobile subscription of workers. As 

reported by OECD Broadband portal [55], terrestrial mobile wireless broadband subscriptions per 100 

inhabitants in Turkey is 12,5 million in June 2013. Another important measure for mobile penetration in this 

category is “Mobile Subscribers per 100 Habitants” which is 88 for June 2013 in Turkey [55] (Table 1). That 

makes the country 33th among 35 OECD countries that is below the OECD countries average of 122 subscribers 

per 100 habitants, while higher than the most non-OECD countries in the developing world. 

Almost 9% of total mobile subscribers are corporate subcribers while the rest are individuals [32]. There are 

almost 69 million mobile subscribers corresponding to 91.1% penetration rate (near to European countries 

average that is 135 %) [68]. Mobile penetration rate exceeds 100% when 0-9 year’s old population are excluded. 

Number of 3G subscribers has reached to 47.5 million. Number of mobile broadband subscribers (computer and 

mobile handset) is around 25.5 million. 

 

Table 1. Mobile Market Indicators about Mobile Penetration in Turkey (Quarterly Data for 2009-2013)  
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 Quarterly 

Market Data

Units 09'

Q1

09'

Q2

09'

Q3

09'

Q4

10'

Q1

10'

Q2

10'

Q3

10'

Q4

11'

Q1

11'

Q2

11'

Q3

11'

Q4

12'

Q1

12'

Q2

12'

Q3

12'

Q4

13'

Q1

13'

Q2

13'

Q3

Subscribers Millions 64 64 64 63 62 62 62 62 62 64 65 65 66 66 67 68 68 68 69

3G Subscribers Millions - - 5,4 7,1 8,7 11 17 19 21 25 29 31 35 38 40 41 44 45 48

2G Subscribers Millions 64 64 58 56 53 50 45 42 40 39 36 34 31 29 27 27 24 23 21

Population 

Penetration

% 90 89 89 88 85 85 85 85 84 87 88 89 88 89 90 90 90 90 91

Mobile 

Broadband 

Usage

1000 

Tbyte

- - 0,3 1 2 2,6 3,2 4,2 5,5 6,4 8,6 10 14 15 19 20 21 22 24

Mobile Internet 

Population 

Penetration

% - - - - - - - - 2,7 5,1 7,2 8,8 12 14 16 17 18 19 20

 
Source: ICTA, 2014[32] 

 

The rate of enterprises that have mobile internet connection in total number of enterprises in Turkey grew from 

24% in 2010 to 52% while total internet penetration is 91% [65]. Turkey is among the developing countries that 

have high, rapidly increasing internet penetration [55]. However it is still below the OECD average [55]. Since 

mobile penetration [32] and specifically smartphone (that is the mostly used mobile device) penetration in 

Turkey takes place among the first 36 countries with highest penetration rates with 14 % [2] , the impact of these 

technologies on working life in Turkey is worth exploring. 

 

Methodology 

 

This study aims to determine the perceptions of white collar employees in the Turkish banking industry about 

the impact of MT usage on work, organization, and on work-life balance. A structured survey is carried out with 

107 professionals (engineers, specialists and middle level managers) from 5 major retailing banks in Turkey. 

Demographic characteristics of the respondents are also surveyed and presented on Table 2.  

The survey questions are grouped under 10 Factors that are derived from the literature review discussed in detail 

in the previous sections. In the questionnaire, four questions under “Factor 1 - Obligation for mobile device 

usage”  uses 2 scale by “Yes” or “No” choices. For rest of the questions (from 5 to-54) grouped under Factors 2 

to 10; 5 point Lykert scale (1- Strongly disagree, 2- Disagree, 3- Somewhat agree, 4- Agree, 5- Strongly agree) 

is used. 

A Factor Analysis is conducted for the 107 responses to 54 questions. “Kaiser Meyer Olkin Measure of 

Sampling Adequacy” is used (together with “Bartlett’s Test of Sphericity”) and the reliability of the survey is 

tested. Accordingly, eight questions that have low values is omitted (Appendix A). The final factor reliability is 

measured and found to be 0,737 which is an acceptable level. Omitted questions in the end of the factor analysis 

are as follows:  

 13.I can decide when to switch off my mobile device. 

 14. I can filter the calls in my mobile phone. 

 15. I switch off my MD during meetings. 

 16. I silence my MD during meetings. 

 21. Using my MD for my work creates challenges for me in organizing and storing the information related to 

my work due to distributed files and data in MDs, corporate systems and PCs. 

 35. I use my MD at non-work hours and at my personal area because I am unable to finish the work during 

office hours. 

 45. I am more motivated with using my MD in work-related issues. 

 53. My MD gives back to me the control as to when and where the incursion from my work into my personal 

time takes place. 

Remaining questions are tested for their reliability with Cronbach's Alpha method and the test results are shown 

on Appendix B. In the end of factors analysis, Factor 10 with low reliability is omitted, “Kaiser Meyer Olkin 

Measure of Sampling Adequacy” of the answers is measured again and found to be 0,741.  

Descriptive statistics for reliable factors and for the responses given to questions within factors in 5-Lykert 

Scale is given in Appendix C. As can be seen from Appendix C, additionally two main scales are formed; 

Responses to scale “1- Strongly disagree” and “2- Disagree” are added up to form a “Total Disagree” category. 

Similarly, responses to scale “5- Strongly agree” and “4- Agree” are added up in a “Total Agree” category. 

Distribution of responses for this scale are given in Appendix C for each question in different factor groups. 

Additionally, by conducting correlation analysis between these factors and between the demographics and the 

factors, we tested if there are significant relationships between them by applying Mann Whitney U tests. 

Confidence level that is used in statistical tests is 95 %.  
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Findings 

Obligation for Mobile Device Usage 

 

Figure 1 presents response details for 4 questions of Factor 1:“Obligation for mobile device usage for work”; 

though majority of respondents (75%) mostly us their MDs for work, they do not feel they are forced to use 

them for work by their employers or MD usage for work is a corporate policy of their companies (as the 

connection bills are not paid by their employers either.)  

 

Yes %; 74,8 No %; 25,2

No %; 87,9

No %; 83,2

No %; 83,2

No %; 69,875
Yes 

%; 30,13

Yes 

%; 16,8

Yes 

%; 16,8

Yes 

%; 12

0 10 20 30 40 50 60 70 80 90 100

1. I mostly have to use my MD for work at work.

2. I can lose my job if I reject usage of my MD in

non-work hours

3.  It is corporate policy that we use mobile devices

for work after office hours or outside of the office

4.  My company pays the connection bills of my

mobile device

Factor Average

 
Figure 1- Obligation of Mobile Device Usage for Work  

 

Intensity of Mobile Device Usage for work purposes 

 

As the responses to the questions under Factor 2 can be seen in Figure 2 and Appendix C, respondents do not 

seem to have an intense usage of and addiction to their mobile devices, (as Factor Mean is =2,62  (less than “3- 

Somewhat Agree in”5-lykert scale) with an average 23 % of total agree).  

 

Total Disagree; 42%

Total Disagree; 42%

Total Disagree; 53%

Total Disagree; 67%

Total Disagree; 62%

Total Disagree; 41%

Total Disagree; 44%

Total Disagree; 49% Total Agree; 23%

Total Disagree; 40%
Somehow

 agree; 38%

Somehow 

agree; 33%

Somehow 

agree; 30%

Somehow

 agree; 21%

Somehow 

agree; 28%

Somehow 

agree; 22%

Somehow 

agree; 29%

Somehow 

agree; 20%

Somehow 

agree; 37%

Total 

Agree; 37%

Total 

Agree; 37%

Total 

Agree; 

10%

Total 

Agree; 

12%

Total 

Agree; 

17%

Total 

Agree; 21%

Total 

Agree; 25%

Total 

Agree; 22%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100

%

5. It would be hard for me to do my job without a mobile

phone (or other mobile device)

6. My Mobile device is like a bodily appendage or served a

bodily function for me.

7. I work during my commute (travel from work/home to

home/work) every day

8. I generally work from my Mobile device again when I

arrive home

9. I generally work from my MD after other family members

go to bed at night

11. I generally work from my MD during lunch every day

12. I normally take my mobile phone on holiday to work and

talk to work colleagues

22.My company established IT documentation

management/information management systems for enabling us

to overcome challenges of MD usage for work on organizing

Factor 2 Average

 
Figure 2-  Responses to questions under Factor 2: “Intensity of Mobile Device Usage for Work” 
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Majority of respondents does not work from their MD  when they arrive home, or after other family members go 

to bed at night, and during lunch. These findings show that the respondents can prevent their work intruding to 

their private time through MD usage (Q 8,9,11). However, a significant number of respondents lack the IT 

documentation management/ information management systems for enabling them to overcome challenges in 

organizing and storing the information by using their MDs for work purposes (Q22). 

 

Increased control, pressure, responsiveness and workload  

 

As previously discussed, the usage of MDs for work purposes bring continuous accessibility of employees, 

hence require higher levels of responsiveness creating a pressure and extra workload on them. According to the 

Factor Analysis, ten survey questions were found to be significantly related and grouped under Factor 3, named 

as “Increased control, pressure, responsiveness and workload”. As can be seen in Figure 3, respondents 

somehow agreed (with a factor average of 3,05 as shown in Appendix C) that they felt an increased control, 

pressure, responsiveness and workload due to the MD usage for work purposes. 

A significant proportion (43%, with an average score of 3,17) of the respondents agreed that their family 

complain about the fact that their mobile working in their free times (Q.49) . Another issue (Q.31) is that 

respondents (average score 3,16) felt the increase in organization’s expectations from them. This increase  

caused conflicts among organizational and personal expectations (Q.47). The proportion of respondents who 

believe that usage of MDs for work decrease the quality of their leisure time is higher (in Q.52, 38% agree vs. 

25% disagree).  However, responses to Q.32 shows that MD usage do not cause a challenge in organizational 

differentiation by keeping the managers “on duty” all the time instead of delegating responsibility to 

subordinates. 

 

Total Disagree; 38%

Total Disagree; 33%

Total Disagree; 35%

Total Disagree; 40%

Total Disagree; 35%

Total Disagree; 38% Total Agree; 32%

Total Agree; 38%

Total Agree; 35%

Total 

Disagree; 28%

Total 

Disagree; 27%

Total 

Disagree; 34%

Total 

Disagree; 25%

Total Disagree; 38%

Somehow 

agree; 37%

Somehow 

agree; 31%

Somehow 

agree; 37%

Somehow 

agree; 20%

Somehow 

agree; 29%

Somehow 

agree; 22%

Somehow 

agree; 28%

Somehow

 agree; 21%

Somehow 

agree; 30%

Somehow 

agree; 33%

Somehow

 agree; 38% Total Agree; 22%

Total 

Agree; 25%

Total 

Agree; 21%

Total 

Agree; 

17%

Total 

Agree; 

12%

Total 

Agree; 

10%

Total 

Agree; 37%

Total 

Agree; 37%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100

%

17.  Mobile devices increase control and monitoring of others over

my work from everywhere

31.  Using MDs for work purposes caused an increase in 

organization’s expectations from me  and caused conflicts between

them. (responding to messages and requests while keep performing

32.  MDs inhibit processes of organisational differentiation by

remaining managers “on duty” all the time instead of delegating

responsibility to subordinates

33.  MDs increase my work load and an expansion in the scope of

my job, caused ‘pervasive roles’ (roles which demand unlimited

involvement). 

34.  MDs increase time pressure related to work due to increasing

expectations of responsiveness for work from me 

46.  Mobile devices increase my stress and they create a pressure

on me to be constantly connected and available 

47.  MDs caused conflicts between organization’s expectations from

me and my personal expectations and goals

48.  My  family (spouse, parents, children) complain about the fact

that my attention to the device is too much when I am performing

work on it in my free times.

49.  My friends complain about the fact that my attention to the

device is too much when I am performing work on it in my free

times.

52.  Usage of MDs for work decrease the quality of my time of

leisure

Factor 3 Average

 
Figure 3-  Responses to questions under Factor 3: “Increased control, pressure, responsiveness and workload” 
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Increased Productivity, quality and work-life balance 

 

The fourth factor that is found according to the Factor Analysis is about the impact of MDs on productivity, 

quality and work life balance that combines different impacts.  As the responses to the questions that are 

grouped in Factor 4, shown in Figure 4 suggests, responses did not show an significant difference in this Factor 

as a whole. However, when we analyzed the questions one by one, a significant part of the respondents agreed 

(45% in Q.23) that the MD usage has a positive impact on productivity. Majority (55% with a mean value of 

3.37 as shown in Appendix C that is above “somehow agree”) believe that MDs enable catching and avoiding 

problems on time (Q.24), giving clues about their positive perceptions about the MD impact on effectiveness.  

Most of the respondents did not agree that (63% in Q.41) there are complaints about their usage of MDs on 

other work related issues during meetings and interviews. 

On the other hand, answers to Q50, 51, 54 within Factor 4 indicates that the respondents do not perceive that 

MD usage for work purposes have a significant impact on work-life balance.   
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23.  My MDs provides me higher productivity that is

required by my work

24.  My MDs enable me to catch problems early and to

avoid them on time

26.  Using my MD for my work decreases the costs

like travel and time waste as they decrease the need of

travelling.

41.  My colleagues complain about my usage of my

MDs on other work related issues during meetings and

interviews.

50.  MDs help me to balance my family and working

life

51.  My MDs usage in workplace enables me to give

time to private issues in work hours 

54.  MDs provides me more free time outside the work

place by minimizing the time in producing solutions

related to my work

Factor 4 Average

 
Figure 4-  Responses to questions under Factor 4 : “Increased Productivity, effectiveness and work-life balance” 

 

 

Continuous accessibility/reach and time-management 

 

According to the Factor Analysis, five survey questions that are related to “Continuous accessibility/reach and 

time-management” were grouped under Factor 5 as Figure 5 shows. Half of the respondents agreed on that MD 

usage has positive impacts on time-management in terms of  solving problems. 

Factor average score of 3,30 (/5) indicates (see Appendix C). that the usage of MDs for work purposes are 

agreed to generate continuous accessibility of employees by customers and their continuous reach to customers 

as well (Q.28 and Q.29). MDs also contributed to time effectiveness in solving problems (Q.25). A significant 

proportion (41%) of respondents agreed that MD usage also enabled multi-tasking during interactive times like 

meetings and interviews (Q.39). 
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%

25.  MDs minimize the time in producing solutions related to

my work 

28.  MDs enable  customers access our company and

employees regardless of the location  

29.  MDs enable me to  continous to reach and relate to

customers whose location is changing and not known

38.  MDs replaced the discipline based working - on time is

replaced by continuous accessibility 

39.  Since I am using MDs for work, I can perform multi-

tasking during meetings and interviews.

Factor 5 Average

 
Figure 5-  Responses to questions under Factor 5: “Continuous accessibility/reach and time-management ” 

 

Attention and Focus on Group work like Meetings and Interviews 

 

Survey questions grouped under Factor 6 are about the impacts of parallel MD usage for work purposes on the 

focusing and paying attention to meetings and interviews. Average score of this factor is 3,4 (see Appendix C); 

53% of respondents agree on the impacts that are presented in Figure 6.  Majority of respondents (60%) sees the 

usage of MDs during a meeting as a rude behavior and 52 % feels disturbed about it (Q.43 and Q.44). They 

admit that they lost attention when they have to use MDs in meetings. 
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42.  My attention is lost when I have to use my MDs

for performing my different work during a meeting or

interview

43.  I feel disturbed about my colleagues/work friends

usage of MDs for performing their different work

during a meeting or interview

44.  I believe that the usage of MDs during a meeting,

conference or an interview is rude.

Factor 6 Average

 
Figure 6-  Responses to questions in Factor 6: “Attention and Focus on Group work like Meetings, Interviews” 

 

Information/knowledge flow 

 

Three survey questions that are related to “information flow, knowledge sharing and responsiveness” are 

grouped under Factor 7 according to the Factor Analysis. Majority (66%) agreed that MD usage contributes to 

information flow and knowledge sharing in the organization as shown in Figure 7. As can be seen from 

Appendix C, Factor average score is found as 3,64 (/5) that is close to 4(/5) that corresponds to “Agree”. Survey 

respondents highly agree that MD usage improved responsiveness (Q. 20) indicating the effective usage of MDs 

for work purposes in banking industry in Turkey. 
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18.  Mobile devices enable me to stay in the

information and process loop of work organization

from everywhere

19.  MDs plays a crucial role in the knowledge

supply chain and support our resultant service

delivery and innovation

20.  My MDs provides me improved

responsiveness that is required by my work.

Factor 7 Average

 
Figure 7- Responses to questions under Factor 7 “Information/knowledge flow” 

Other Factors- Multi tasking, work shifting, communication needs 

 

Each of the remaining two factors (Factor 8 and Factor 9) has two questions. No consensus was found among 

responses to questions within Factor 8 that represented the impacts of MD usage for work on multi tasking and 

work-shifting. Similarly, for Factor 9 which groups the questions on communication needs the factor average is 

3,02(/5) that corresponds to “somehow agree”, hence could not provide a clear understanding on the 

respondents’ perceptions. However, majority of respondents agreed that MDs increased their responsibility on 

reading or responding to messages in a specific time (Q.30). 
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27.  I often have to contact IT department to

solve my technical problems about the usage of

my MD for work purposes.

30.  MDs increased my responsibility and force

me to read and respond to messages in a specific

time

Factor 9 Average

37.  When an important personal event that

interfered with my regular work occurs, I can

workshift and I do not have to stay at work to

40.  During the meetings that I also work on my

MD for a different task than the meeting focus, I

can perform both two tasks of listening to the

Factor 8 Average

 
Figure 8-Responses to questions under Factor8: “Multitasking/work-shifting” & Factor9 “Communication need” 

 

Correlation Analysis on Factors for Impact of Mobile device usage for work 

 

Correlations between the factors and demographics are also tested with Nonparametric test and k independent 

tests (Mann Whitney U test for their significance at the 0,01 and 0.05 level (2-tailed). The strongest positive 

correlations (at the 0,01 level) are summarized below: 

 Higher obligation for MD usage lead to increased control, pressure and workload (a moderate 

correlation between Factor 3 and Factor 1 (0,645)).  

 Employees who feel higher control, pressure and workload feels also the positive impact of MD usage 

on productivity and quality and work life balance. However, they face the challenge of losing attention 

and focus on meetings due to multi tasking (a moderate correlation between Factor 3 and Factor 4 

(0,632), also Factor 6 (0,631)). 

 As the information and knowledge flow improves by MD usage for work, productivity and quality also 

improves (a moderate correlation between Factor 7 and Factor 4 (0,628)).  
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Conclusion 

 

As it has been discussed in the literature, mobile work that is based on the usage of MDs for work purposes has 

a nature to remove spatial and social boundaries of work-place. It generates improvements on productivity, 

flexibility, quality, continuity and collaborativeness for organizations. However, for employees some challenges 

may rise due to over-loaded work, incursion of private life that lead to stress, feeling under pressure and 

exhaustiveness, and in the end, demotivation. These implications of mobile work, however, may vary by 

industry, by job types and by regions, as the environmental factors can change the attitudes and perceptions of 

the employees. In this context, this study aimed to provide highlights on the perceptions of banking industry 

employees on the impacts of MD usage on their work, organization and lives.  

Intensity of MD usage is not found to be high in banking industry. Most of the employees aggress that the 

mobile working improves information and knowledge supply chain in their organization, through continuous 

accessibility. Time management is one of the issues occurred due to mobile working. Attention and focus on 

meetings and interviews seems to be challenged due to parallel usage of MDs in meetings.  

According to our research outputs, there are correlations between feeling “Control, pressure, demand for 

responsiveness and workload” and intensity of MD usage and continuous accessibility. Similarly, improvements 

in information and knowledge/flow and meeting organizations are affecting the perceptions about the impact of 

mobile working on productivity, quality and work-life balance. 

Perceived impacts of mobile work by MD usage for work purposes are also explored whether they differentiate 

by demographic characteristics of employees. Research showed that implications of mobile work on 

“productivity, effectiveness and work-life balance” and “Attention and Focus on Group work like Meetings and 

Interviews” vary by gender. The perceptions about the impact of mobile work on “Multitasking and work-

shifting” vary by age. Education level also affects the perception on “Productivity, effectiveness and work-life 

balance”, while perceptions on the impact of mobile work on “Continuous accessibility/reach and time-

management” differs by the years of experience. These findings reveal that human resource managers and 

system designers must consider the demographics of the employees when assigning tasks and objectives related 

to mobile work.  

Impact of intensions of employees to resist new technologies is not searched in the context of this study. In 

further research, these intensions can be included and eliminated when exploring the perceptions of employees 

on the impacts of mobile technologies on their work and life. 

Our research aimed to provide a framework for identifying the implications of mobile working in a specific 

industry, namely the banking industry in Turkey that is known as a leader in technology-adopter in information 

and communication technologies. Hence, as an early adopters/users MTs, the experiences of banking industry 

employees can provide insights to the executives from other industries that may be starting to adapt mobile 

work.. Hence, the findings of this study is hoped to contribute to the development of more effective 

organizational policies and processes on mobile work. 

The findings on the negative effects of MTs that are perceived by e employees should carefully be considered in 

generating organizational and technological solutions to overcome those effects as well as developing 

appropriate approaches to balance the requirements of effective management of technology, organizational 

performance and individual well-being. In a further research, expanding the survey to a wider range of 

professionals in whole segments of the banking industry in Turkey can provide more sensitive measures. Within 

the presented framework, if similar research is conducted in different industries, in different types of 

organizations in terms of scale or structure, and surely comparative studies that explore the similarities and 

differences between industries, organization types and regions can make significant contributions to the 

development of theoretical base on the implications of mobile work on business, systems and people. Socio-

technical approaches can also be included.  

 

References 

[1] Aberdeen Group, 2008. Beyond Wireless: State of the WLAN in 2008 - Report 

http://www.aberdeen.com/Aberdeen-Library/5606/RP-wireless-wlan-ethernet.aspx  (retrieved on 21 Nov 2012)  

[2] Ahonen, T. 2011. TomiAhonen Consulting Analysis December 2011, Major Countries Ranked By 

Smartphone Penetration Rates Analysis, http://www.wired.com/beyond_the_beyond/2011/12/42-major-

countries-ranked-by-smartphone-penetration-rates/ 

[3] Allen DK and Shoard M. Spreading the load: Mobile information and communication technologies and their 

effect on information overload. Information Research 10(2), informationr.net/ir/10-2/paper227.html (2004, 

accessed 15 September 2012). 

[4] Axtell, C. And Hislop, D. (2011). Mobile phones during work and non-work time: A case study of mobile, 

non-managerial workers, Information and Organization, 21 (1), 41–56.  

http://www.wired.com/beyond_the_beyond/2011/12/42-major-countries-ranked-by-smartphone-penetration-rates/
http://www.wired.com/beyond_the_beyond/2011/12/42-major-countries-ranked-by-smartphone-penetration-rates/


Nihan Yıldırım & Hacer Ansal 

 

12 

 

[5] Baines, S. and Gelder U. (2003) ‘What is family friendly about the workplace in the home? The case of self-

employed parents and their children’ New Technology, Work and Employment, 18 (3): 223 – 234. 

[6] Bailyn, L. (1988). ‘Freeing Work from the Constraints of Location and Time’, New Technology. 

[7] Bajko, R., (2011). Mobile Telephone Usage and Perception During Group Meetings, In Proceedings of 

Conference for Information Systems Applied Research 2011 CONISAR, Wilmington North Carolina, USA ,  v4 

n1837, 1-10  

[8] Bautsch, Holly et. al. (2001). An investigation of mobile phone use: a socio-technical approach, Industrial 

Engineering Dept, Working Paper, University of Wisconsin, http://www.cae.wisc.edu/~granger/IE449_0108.pdf 

[9]  Bishop, R. And Yik, A. (2012). The State of Work-Life Balance in Hong Kong Survey: Examining Hong 

Kong’s work-life culture and establishing responsibility for positive change, 2012, Summary of Research 

Findings, Community Business, HK. 

[10] Borg, A., (2008). Enterprise Mobility and Collaboration: A Better Work/Life Balance-Review of Aberdeen 

Group Report on The State of Wireless LAN 2008, http://www.technewsworld.com/story/65105.html   

[11] Breu, K., Hemingway, C. and Ashurst, C. (2005). The Impact of Mobile and Wireless Technology on 

Knowledge Workers: An Exploratory Study. In Proceedings of ECIS 2005, Paper no79, 

http://aisel.aisnet.org/ecis2005/79 

[12] Brodt, T. L., & Verburg, R. M. (2007). Managing mobile work—insights from European practice. New 

Technology, Work & Employment, 22(1), 52-65. doi:10.1111/j.1468-005X.2007.00183.x 

[13] Brown, B. and O’Hara, K. (2003). Place as a Practical Concern of Mobile Workers. Environment and 

Planning A, 35: 1565-87. 

[14] Castells, M. (1996).  The Rise of the Network Society: The Information Age: Economy, Society, and 

Culture, Volume I. Oxford: Blackwell Publishing. 

[15] Chen, L. and Corritore, C. , 2008. A theoretical model of nomadic culture: assumptions, values, artifacts 

and the impact on employee job satisfaction, Communications of AIS.  

[16] Chen L. and Nath, R., 2006.  An empirical examination of the impact of wireless local area networks on 

organizational users, Journal of Electronic Commerce in Organizations 4(2) (2006), 62–81. 

[17] Chen, L. and Nath, R., 2008. A socio-technical perspective of mobile work, Information Knowledge 

Systems Management 7 (2008) 41–60 41, IOS Press 

[18]  Cohen, R.L. (2010) ‘Rethinking ‘mobile work’: boundaries of time, space and social relation in the 

working lives of mobile hairstylists’ Work, Employment and Society, 24(1): 65-84. 

[19] Cousins, K.C. and Robey, D. (2005). ‘Human Agency in a Wireless World: Patterns of Technology Use in 

Nomadic Computing Environments’, Information and Organization, 15: 151-80. 

[20] Cox, S. (2009). Assessing the Impact of Mobile Technologies on Work-Life Balance. In T. Torres-Coronas, 

& M. Arias-Oliva (Eds.), Encyclopedia of Human Resources Information Systems: Challenges in e-HRM (pp. 

63-69). Hershey, PA: Information Science Reference. doi:10.4018/978-1-59904-883-3.ch010 

[21] Dedrick, J., Gurbaxani, V. and Kraemer, K. 2003. “Information Technology and Economic Performance: A 

Critical Review of the Empirical Evidence,” ACM Computing Surveys 35(1):1-28.  

[22] Deloitte, 2013. Mobile Telephony and Taxation in Turkey,   

[23] Drew, M., 2006,  Bringing enterprise mobility to industry, Manufacturers’ Monthly (December, 2006), 28 

[24] Edwards, J.R. and Rothbard, N.P. (2000). ‘Mechanisms Linking Work and Family: Clarifying the 

Relationship between Work and Family Constructs’, Academy of Management Review, 25: 178-99 

[25] Europa Innova, 2006. mWatch Øresund, A Survey on Mobile Readiness in the City of Øresund and its 

Regional context,  mClusters Consortium for  Øresund IT Academy 

[26]  Felstead, A., Jewson, N. and Walters, S. (2005). The Shifting Locations of Work: New Statistical Evidence 

on the Spaces and Places of Employment. Work, Employment &  Society, 19: 415-31. 

[27] Fleetwood, S. (2007). Why Work-Life Balance Now? International Journal of Human Resource 

Management, 18: 387-400. 

[28] Geser, H., 2004. Towards a Sociological Theory of the Mobile Phone. In: Sociology in Switzerland: 

Sociology of the Mobile Phone. Online Publications, Zuerich, March 2004 (Release 3.0).  

http://socio.ch/mobile/t_geser1.htm 

http://aisel.aisnet.org/ecis2005/79


 

13 

 

[29] Golden, T.D., Veiga, J.F. and Simsek, Z. (2006). Telecommuting’s Differential Impact on Work-Family 

Conflict: Is There No Place Like Home? Journal of Applied Psychology, 91: 1340-50. 

[30] Grant, D. & Kiesler, S. (2001). ‘Blurring the boundaries: cell phones, mobility and the line between work 

and personal life’ in Brown, B., Green, N. & Harper, R. (eds) Wireless World: Social and Interactional Aspects 

of the Mobile Age, Springer-Verlag, London, 121-132. 

[31] Greenhaus, J.H. and Beutell, N.J. (1985). Sources of Conflict between Work and Family Roles. Academy 

of Management Review, 10: 76. 

[32] ICTA - BTK (Bilgi Teknolojisi Kurulu), 2014. Turkish ICT Market Data, Q12,Information an 

Communication Technology Authority of Republic of Turkey,  

http://eng.btk.gov.tr/kutuphane_ve_veribankasi/pazar_verileri/2013_Q3_ECM_MarketData.pdf 

[33] Intel Cooperation, (2003). Effects of Wireless Mobile Technology on Employee Productivity: Wireless 

mobility changes the way employees work, Intel Information Technology White Paper, http:www.intel.com/IT  

[34] iPass, (2012).  Flexible Working Practices Enabled by BYOD; Creating Generation of Productive 

Workaholics, Global Mobile Workforce Report Q3,  http://www.ipass.com/about/mobile-workforce-report/   

[35] Jarvenpaa, S. and Lang, K. (2005) Managing the Paradoxes of Mobile Technology. Information Systems 

Management Journal. Fall, 7-23. 

[36] Kleinknecht, A. & P. Mohnen (2002). Innovation and firm performance. Econometric explorations of 

survey data, London: Palgrave (formerly Macmillan). 

[37]  Kleinrock, L., 2001. Breaking loose. Communications of the ACM 44(9) (2001), 41–45. 

[38] Koroluk, K. (2008). “Companies discover “email-free days” actually increase productivity”, Journal of 

Commerce, Article Id: 26971, published on March, 24, 2008. 

http://www.journalofcommerce.com/article/id26971 

[39]  Kossek, E.E., Lautsch, B.A. and Eaton, S.C. (2006). Telecommuting, Control, and Boundary Management: 

Correlates of Policy Use and Practice, Job Control, and Work-Family Effectiveness, Journal of Vocational 

Behavior, 68: 347-67 

[40] Kraut, R.E. (1989). Telecommuting: The Trade-Offs of Home Work, Journal of Communication, 39: 19-47. 

[41] Laurier, E, (2001). "Why people say where they are during mobile phone calls." Environment and Planning 

D: Society and Space 19:485-504. 

[42] Lewis, S., Gambles, R. and Rapoport, R. (2007). The Constraints of A “Work–Life Balance Approach: An 

International Perspective. The International Journal of Human Resource Management, 18: 360 - 73. 

[43] Lilischikis, S. (2003).More Yo-Yos, Pendulums and Nomads: Trends of mobile and multi-location work in 

the information society (No. Issue Report No. 36): STAR 

[44]  Lowry, D. and Moskos, M., (2005). Hanging on the mobile phone: Experiencing Work and Spatial 

Flexibility, National Institute of Labour studies, Working Paper 153, Flinders University, Australia. Online 

Journals Article 

[45] MacCormick, J.S., Dery, K. and Kolb, D. (2012). Engaged or Just Connected: A study of the use of 

smartphones and organizational engagement, Organizational Dynamics, March 

[46] MacInnes, J. (2005). Work Life Balance and the Demand for Reduction in Working Hours: Evidence from 

the British Social Attitudes Survey 2002. British Journal of Industrial Relations. 42 (3): 273 – 295. 

[47] Madsen, S.R. (2003). The Effects of Home-Based Teleworking on Work-Family Conflict. Human 

Resource Development Quarterly, 14: 35-58. 

[48] Malone, T. (2004), The Future of Work (Boston, MA: Harvard Business School Press). 

[49] Makinen, S., 2013. 'Some records manager will take care of it' - Records management in the context of 

mobile work, Journal of Information Science. Jun2013, Vol. 39 Issue 3, p384-396. 13p. 

[50] Mazmanian, M. A., Orlikowski, W.J., Yates, J.,  2006. Crackberries: The Social Implications of Ubiquitous 

Wireless E-Mail Devices Designing Ubiquitous Information Environments: Socio-Technical Issues and 

Challenges,  IFIP — The International Federation for Information Processing, Volume 185, 2005, pp 337-343. 

[51] Middleton, C. A. (2008). Do Mobile Technologies Enable Work-Life Balance? Dual Perspectives on 

BlackBerry Usage for Supplemental Work. In D. Hislop (Ed.), Mobility and Technology in the Workplace 

London, UK: Routledge. 

[52] Mohn, T., (2012). Silencing the smartphone, NY Times, Dec. 31, 2012, 

javascript:__doLinkPostBack('','mdb~~bth%7C%7Cjdb~~bthjnh%7C%7Css~~JN%20%22Journal%20of%20Information%20Science%22%7C%7Csl~~jh','');
http://link.springer.com/book/10.1007/0-387-28918-6
http://link.springer.com/book/10.1007/0-387-28918-6
http://link.springer.com/bookseries/6102


Nihan Yıldırım & Hacer Ansal 

 

14 

 

http://www.nytimes.com/2013/01/01/business/some-companies-seek-to-wean-employees-from-their-

smartphones.html?_r=0  

[53] Moon-Koo Kim and Kyoung-yong Jee, 2007. Factors Influencing Strategic Use of Information Technology 

and Its Impact on Business Performance of SMEs, ETRI Journal, 29 (4), 334-343. 

[54] Mukhopadhyay, T. , Lerch, J., Mangal, V. 1997. Assessing the impact of information technology on labor 

productivity: A field study, Decision Support Systems, 19 (1997), 109-122 

[55] OECD Broadband portal, 2014. OECD Broadband and Mobile Subscription statistics update, 9 January 

2014 http://www.oecd.org/sti/broadband/broadband-statistics-update.htm ; 

http://www.oecd.org/sti/ieconomy/oecdkeyictindicators.htm 

[56] Perlow, L. A. , (2012). Sleeping with Your Smartphone: How to Break the 24-7 Habit and Change the Way 

you Work. Harvard Business Review Press. 

[57]  PRC, (2012). Pew Research Center’s Internet and American Life Project, 2012. 

[58]  Rakow, L. F. ,  Navarro, V. (1993). Remote Mothering and the Parallel Shift: Women Meet the Cellular 

Phone. Critical Studies in Mass Communication, 10 (2), pp. 144-154. 

[59] Schlosser, F.K. (2002). So, How Do People Really Use Their Handheld Devices? An Interactive Study of 

Wireless Technology Use. Journal of Organizational Behavior, 23: 401-23. 

[60] Sherry, J., & Salvador, T. (2001). 'Running and grimacing: The struggle for balance in mobile work'. In B. 

Brown, N. Green & R. Harper (Eds.),Wireless world: social, cultural and interactional issues in mobile 

ommunications and computing (pp.108-120). London: Springer Verlag. 

[61] Sorensen, C.,  (2004). The future role of trust in work – the key success factor for mobile productivity, 

Tomorrow’s Work Research Paper, Microsoft. 

[62] Sung, T. K., 2004, “Alignment between Corporate Strategy and Competitive Advantage of IT and its 

Impact on Corporate  Technology Resources,” Strategic Management Journal, 18 (5), 375-405.  

[63] Toffler, A. (1980).The third wave: The classic study of tomorrow. New York: Bantam Books.  

[64] Towers, I., Duxbury, L., Higgins, C. and Thomas, J. (2006). Time Thieves and Space Invaders: 

Technology, Work and the Organization. Journal of Organizational Change Management, 19: 593-618. 

[65] TURKSTAT, 2012. Statistics on ICT usage (2012), (http://www.turkstat.gov.tr/VeriBilgi.do?alt_id=60) 

[66] Wajcman, J., Bittman, M., Jones, P., Johnstone, L., Brown, J.  (2007). The Impact of the Mobile Phone 

onWork/Life Balance, Preliminary Report, Australian Research Council Linkage Project, AMTA (Australian 

Mobile Technology Association) and The Australian National University, 

http://politicsir.cass.anu.edu.au/staff/wajcman/pubs/Report_on_Mobiles_and_Work_Life_Balance_June_07.pdf 

[67] Weilenmann A. Doing mobility. Gothenburg: Gothenburg Studies in Informatics, Report 28, 2003, 23-25. 

[68] Wireless Intelligence, 2012. GSMA Intelligence Report – Dashboard, Mobile Broadband, 

https://gsmaintelligence.com/analysis/2013/01/dashboard-mobile-broadband/364/ 

[69] Yıldırım, N., and Ansal, H. 2013. Mobile Working, IAMOT 2013, April, Porto Allegre, Brazil. 

[70] Vartiainen, 2006 Vartiainen, M. (2006). 'Mobile virtual work - Concepts, outcomes and challenges'. In J. H. 

E.Andriessen & M. Vartiainen (Eds.),Mobile virtual work - A new paradigm(pp.13-44). Heidelberg, Springer. 

[71]  Yuan, Y. , Archer, N., Connelly, C. E., Zheng,  W., (2010). Identifying the ideal fit between mobilework 

and mobilework support,  Information & Management  47 (3), April 2010, 125–137. 

 

APPENDIX A. Omitted Questions by Kaiser Meyer Olkin Measure of Sampling Adequacy . 

Step  Kaiser Meyer Olkin Measure of Sampling Adequacy Omitted Question Anti-Image Correlation 

1 0,493 Q15 0,108 

2 0,53 Q14 0,146 

3 0, 59 Q16  0,235 

4 0, 64 Q35 0,371 

5 0, 68 Q53  0,423 

6 0, 736 Q13 0,362 

7 0, 741 Q21 0,481 

9 0, 737   

 

APPENDIX B. Reliability Test Results for Factors  

http://www.oecd.org/sti/broadband/broadband-statistics-update.htm
http://www.oecd.org/sti/ieconomy/oecdkeyictindicators.htm
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Factors   (* Cronbach Alfa <0,5 not reliable;  

0,5-0,6 medium reliability; 0,6-0,7 reliable; 

>0,7 high reliability 

Nr. of Questions and 

Questions in Factor 

Cronbach's 

Alpha (5% 

reliability ) 

Reliability  

Correction with 

omitting 

questions  

Factor 1  Obligation for  mobile device usage 4 (Q1,Q2,Q3,Q4) Not tested   

Factor 2 - Intensity of mobile device usage / 

Addiction 

8 (Q5, Q6, Q7,Q8, Q9, 

Q11,Q12,Q22) 

0,887 Yes 0,906 when Q 

22 is added 

Factor 3 - Control, pressure, responsiveness 

and workload 

5 (Q17, Q31, Q32, Q33, 

Q34, Q46, Q47, Q48, 

Q49, Q52) 

0,894 Yes  

Factor 4 - Productivity, quality and work-life 

balance 

8(Q20,Q23,Q24,Q26,Q4

1,Q50,Q51,54) 

0,879 Yes 0,894 when 

Q20 added 

Factor 5 - Continous accessibility/reach and 

time-management 

5 (Q25, Q28, Q29, Q38, 

Q39) 

0,859 Yes  

Factor 6 - Attention and Focus on Group work 

like Meetings and Interviews 

3 (Q42, Q43, Q44) 0,827 Yes  

Factor 7 - Information/knowledge flow 2 (Q18, Q19,Q20) 0,853 Yes 0,769 when 

Q20 omitted 

Factor 8 – Multi tasking, work-shifting 2 (Q37, Q40) 0,722 Yes  

Factor 9-Information systems& response 2 (Q27, Q30) 0,707 Yes  

Factor 10 - 2 (Q10, Q36) 0,562 No  
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Appendix C. Descriptive Statistics for Factors and questions  

 

F
ac

to
r 

N
am

e

 N Mean
Std. 

Dev.

Totally 

disagree

(1)

Disagree

(2)

Somehow 

agree

(3)

Agree

(4)

Totally 

agree

(5)

Total 

Disagree

(1)+(2)

Somehow 

agree

(3)

Total 

Agree

(4)+(5)

Q5 100 2,82 1,01 7% 33% 38% 15% 7% 40% 38% 22%

Q6 100 2,80 1,07 10% 32% 33% 18% 7% 42% 33% 25%

Q7 100 2,69 1,10 16% 26% 37% 15% 6% 42% 37% 21%

Q8 100 2,44 1,11 24% 29% 30% 13% 4% 53% 30% 17%

Q9 100 2,24 1,05 25% 42% 21% 8% 4% 67% 21% 12%

Q11 100 2,27 ,97 23% 39% 28% 8% 2% 62% 28% 10%

Q12 97 2,82 1,24 20% 22% 22% 31% 6% 41% 22% 37%

Q22 71 2,89 1,09 8% 35% 20% 32% 4% 44% 20% 37%

Factor 2 96 2,62 1,08 0 0 0 18% 5% 49% 29% 23%

Q17 71 3,04 1,15 7% 31% 24% 27% 11% 38% 24% 38%

Q31 64 3,16 1,17 9% 19% 33% 25% 14% 28% 33% 39%

Q32 64 2,86 1,04 9% 28% 34% 23% 5% 38% 34% 28%

Q33 64 3,00 1,08 9% 23% 31% 30% 6% 33% 31% 36%

Q34 64 3,02 1,08 11% 16% 42% 23% 8% 27% 42% 31%

Q46 63 3,11 1,02 2% 33% 25% 32% 8% 35% 25% 40%

Q47 63 2,97 1,08 5% 35% 29% 22% 10% 40% 29% 32%

Q48 63 3,17 1,16 5% 30% 22% 29% 14% 35% 22% 43%

Q49 63 3,02 1,11 5% 33% 30% 19% 13% 38% 30% 32%

Q52 63 3,19 1,05 5% 21% 37% 27% 11% 25% 37% 38%

Factor 3 64 3,05 1,09 7% 27% 31% 26% 10% 34% 31% 35%

Q23 71 3,23 ,99 6% 17% 32% 39% 6% 23% 32% 45%

Q24 71 3,37 1,03 6% 15% 24% 46% 8% 21% 24% 55%

Q26 71 3,00 1,07 7% 28% 30% 28% 7% 35% 30% 35%

Q41 63 2,38 ,99 16% 48% 22% 11% 3% 63% 22% 14%

Q50 63 2,84 1,00 11% 22% 41% 22% 3% 33% 41% 25%

Q51 63 2,79 1,03 10% 33% 29% 25% 3% 43% 29% 29%

Q54 63 2,90 1,01 8% 27% 37% 24% 5% 35% 37% 29%

Factor 4 66 2,97 1,03 9% 27% 31% 28% 5% 36% 31% 33%

Q25 71 3,51 1,12 7% 11% 23% 42% 17% 18% 23% 59%

Q28 71 3,37 1,14 7% 17% 23% 39% 14% 24% 23% 54%

Q29 71 3,42 1,09 6% 15% 24% 41% 14% 21% 24% 55%

Q38 64 3,13 1,05 8% 19% 33% 34% 6% 27% 33% 41%

Q39 63 3,06 1,09 8% 25% 25% 35% 6% 33% 25% 41%

Factor 5 68 3,30 1,10 7% 18% 25% 38% 12% 25% 25% 50%

Q42 63 3,35 1,22 5% 25% 22% 25% 22% 30% 22% 48%

Q43 63 3,41 1,19 8% 14% 25% 33% 19% 22% 25% 52%

Q44 63 3,57 1,10 3% 17% 19% 40% 21% 21% 19% 60%

Factor 6 63 3,44 1,17 5% 19% 22% 33% 21% 24% 22% 53%

Q18 71 3,58 1,04 6% 8% 24% 46% 15% 14% 24% 62%

Q19 71 3,61 1,06 6% 10% 20% 48% 17% 15% 20% 65%

Q20 71 3,75 1,04 6% 6% 18% 49% 21% 11% 18% 70%

Factor 7 69 3,59 1,08 6% 11% 21% 44% 19% 16% 21% 63%

Q37 64 3,02 1,06 5% 33% 27% 28% 8% 38% 27% 36%

Q40 63 2,84 1,12 14% 24% 30% 27% 5% 38% 30% 32%

Factor 8 67 3,30 1,08 8% 18% 24% 37% 13% 26% 24% 50%

Q27 71 2,56 1,05 14% 39% 27% 15% 4% 54% 27% 20%

Q30 64 3,47 1,13 8% 13% 19% 47% 14% 20% 19% 61%

Factor 9 66 3,04 1,09 11% 23% 25% 32% 9% 34% 25% 41%
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